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3.2 MIWAUIANEAINA 1UA T AV | JUJURUTANUIUATTaLA:

AU TR anunsatluyssyndld Tunis
3.2.1 lasanseneusuuaglinnuiau | iaulaegrediussdnsam 1l v v v v 1,000,000 | quuszanaudin
advannyaainsatelu wev. (Digital & Al | UeeninTawar 20 tnAalulad
Competency) Tungueunisinges taun nay GREGIINT
AWMU VINITUAZUTMITUTRY A NEu
fumsnuuimsaumly 1Husy
4. nmsuFuunumuaznalndunsnensyaaa
I 6 WKW 6,870,000
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